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2.3. Organisation and Governance

2.3.1.

2.3.2.
2.3.3.

Bodies and Committees of the BIS

2.3.1.1. Board of Directors

2.3.1.2. Management
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3.2. Powers and Fuctions

3.2.1. Legislative Procedures
3.2.2. Budget
3.2.3. Control of the Executive
3.2.4. Supervisory Powers

3.3. Members
3.3.1.  Transnational Arrangements
3.3.2. Salaries and Expenses
3.3.3. Political Groups
3.3.4. Grand Coalition
3.3.5. Elections

3.4. Proceedings

3.4.1. President and Organization

3.4.2. Committees and Delegations

3.4.3.  Translation and Interpretating

3.4.4. Seat

Lecturing: In-class lecture: 8 hours
Field lectures: 12 hours
Total 20 hours
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